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ACADEMIC POSITIONS 

since 2024 University of Sustainability – Charlotte Fresenius Private University 
Professor of Sustainable Strategy and Governance 

2017 – 2024 University of Applied Sciences for Management & Communication 
Associate Professor of Strategy 
Institute for Digital Transformation and Strategy 
Institute for Business Ethic and Sustainable Strategy 

2011 – 2017 Freie University Berlin, Germany 
Assistant Professor of Corporate Strategy 

2010, 2013 

 

University of California, Irvine, USA 
Visiting Researcher at Paul Merage School of Business 
Invitation by Margarethe F. Wiersema 

2013 WU Vienna, Austria 
Visiting Researcher at Institute for Public Management 

2006 – 2011 Carl von Ossietzky University of Oldenburg, Germany 
Research Associate at the Chair of Entrepreneurship 

EDUCATION & QUALIFICATION 

2015 Freie University Berlin, Germany  
Positive evaluation as Juniorprofessor 

2006 – 2011 Carl von Ossietzky University Oldenburg, Germany 
Ph.D. in Business Administration (summa cum laude) 
Supervisors: Prof. Dr. Alexander T. Nicolai & Prof. Dr. Alfred Kieser  

1999 – 2005 Christian-Albrechts-University of Kiel, Germany 
Economics (Diplom-Volkswirtschaftslehre) 

2002 – 2003 University of Glasgow, Scotland 
Graduate courses in Economics 
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SELECTED PUBLICATIONS 

.Schulz, A.-C., Fehre, K. & Oertel, S. (2023) Adoption of MBA programs in Germany: The insti-
tutionalization of an “American Way of Education”. Academy of Management Learning 
and Education, 22: 216–238. 

MED Division Best Paper Award at the Academy of Management Meeting 2018 

Covered by Der Standard (08.04.2023), Die Presse (28.01.2023) 

Schulz, A.-C. & Himme, A. (2022). Stock market reactions to downsizing announcements: An 
analysis through an institutional lens. Socio-Economic Review, 20: 1825–1855. 

Nominated for the Strategic Management Society Best Conference Paper Prize 2016 

Covered by The Wall Street Journal (21.02.2023) 

Schulz, A.-C. & Flickinger, M. (2020). Does (over-)compensation influence corporate reputation? 
Review of Managerial Science, 14: 903–927. 

Covered by Salzburger Nachrichten (20.08.2020), ORF ZiB (24.8.2020), Der Standard (07.11.2020) 

Schulz, A.-C. & Wiersema, M. F. (2018). The impact of earnings expectations on corporate 
downsizing. Strategic Management Journal, 39: 2691−2702. 

Schulz, A.-C. & Johann, S. (2018). Downsizing and the fragility of corporate reputation: An anal-
ysis of the impact of contextual factors. Scandinavian Journal of Management, 34: 
40−50.  

Covered by Die Presse (23.12.2017) 

Schulz, A.-C. & Nicolai, A. T. (2015). The intellectual link between management research and 
popularization media: A bibliometric analysis of the Harvard Business Review. Academy of 
Management Learning and Education, 14: 31−49. 

Nicolai, A. T., Schulz, A.-C. & Göbel, M. (2011). Between sweet harmony and a clash of cultures: 
Does a joint academic-practitioner review reconcile rigor and relevance? Journal of Ap-
plied Behavioral Science, 47(1): 53−57. 

Nicolai, A. T., Schulz, A.-C. & Thomas, T. W. (2010). What Wall Street wants − Exploring the 
role of security analysts in the evolution and spread of management concepts. Journal of 
Management Studies, 47(1): 162−189.  

Journal of Management Studies Best Paper Award 2010 

Covered by The Financial Times (18.08.2008) 
Schulz, A.-C., Nicolai, A. T. & Göbel, M. (2010). Does a joint academic-practitioner review pro-

cess reconcile rigor and relevance? Academy of Management Best Paper Proceedings, 
Montreal. 
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ACADEMIC AWARDS 

2018 Academy of Management Meeting 
AOM MED Division Best Paper Award  

2016 Strategic Management Society 
Nomination for the Best Conference Paper Prize 

2011 Strategic Management Society  
Best Conference Paper Prize for Practical Implications 

2010 Journal of Management Studies 
Best Paper Award 2010 

2010 Academy of Management Meeting 
Best Paper Proceedings 

SELECTED THIRD-PARTY FUNDING 

2022-2025 MA23 City of Vienna: ~300.000 EUR 
Research project: “Organizational Ambidexterity in SMEs”  
Funding for one post-doc and one research assistant over three years 
Submitter & Project Lead 

SERVICE AS ACADEMIC REVIEWER 

Journal of Management Studies, Strategic Management Journal, Strategic Organization, Journal of Business 
Ethics, Organization Studies, Review of Managerial Science, British Journal of Industrial Relations, Corpo-
rate Governance: An International Review, European Accounting Review, International Review of Finan-
cial Analysis, Academy of Management Learning & Education, Journal of the Academy of Business Edu-
cation, Zeitschrift für Hochschulentwicklung 

PROFESSIONAL MEMBERSHIPS  

Strategic Management Society (SMS) 
Academy of Management (AoM) 
European Group for Organizational Studies (EGOS) 
European Academy of Management (EURAM) 
FGF Förderkreis Gründungsforschung e.V.  
ÖVO – Österreichische Vereinigung für Organisation und Management (Board Memeber) 
 


